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1.  PERSONNEL PROPONENT
BR/AOC/FA/MOS, ETC.:
ASI/SI/SQI/PDSI, etc.:
3.   TYPE CHANGE:
MOCS PROPOSAL CHECKLIST
For use of this form, see AR 611-1; the proponent agency is DCS, G-1
2.  PROPOSED CHANGE TO:
ITEM
5.
Officer
Enlisted
ESTABLISH
REVISION
DELETION
4.  
                               IDENTIFIERS
INCLUDED IN REQUEST
a.  Summary of changes  
(recommendation).  
Draft of revised or "marked up" identifier specifications  
(including standards of grade)  
and career 
c.  Background and rationale memorandum (Why the change is needed and benefit to the Army).
d.  Physical Demands Analysis  
(PDA), all cohorts.
e.   Position and grade structure impact and analysis.
(2)  Grade structure/impact summary.  
(3)  Proposed position recording guidance (specific rules for documentation)
Extracts of FMS system documents (MOSLIN extract and  MTOE extract cross walked with PMAD/ 
f.  Personnel programs.
(a)  Physical (PULHES)/other.
(b)  Aptitude Area Scores.
(d)  Security clearance or other related restrictions/requirements.
g.   Training strategy and program changes to include Reserves Components and any transition training.
(3)  Proposed reclassification guidance for personnel (specific rules for personnel change to qualification,  restrictions or requirements).
(b)  Copies of approved/proposed Course Administrative Date (CAD). 
(e)  Special assignment/program restriction.
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Impact on delayed entry program 
(DEP)
 or the Army Civilian Acquired Skills Program (ACASP).
(1)  Recruitment programs/accession plan.
(c)  Civilian military education.
(1)  Explanatory/justification for increase/decrease in current authorizations
b.
(1)
(4)
(a)
YES
NO
NA
(a)  Training base impact analysis (TBIA) impact on TTHS account and instructor requirements. 
 for identifier(s).
progression diagrams.
UAD) annotated to show current and revised duty titles, coding, grading, identifiers, etc. as supporting
documents.
PREVIOUS EDITIONS ARE OBSOLETE.
Warrant Officer
A PDA worksheet (DA Form 5643, Physical Demands Analysis Worksheet) included for new or revised physical requirements/demands.  Must include a complete methodology requiring task to be completed in Section VI.
Updated AOC/MOS physical requirements/demands table in DA Pam 611-21 format utilizing MS Word track changes.  Identify the most physically demanding requirements/task per major muscle group stressed such as:  lifting, lifting overhead, pushing overhead, dragging/pulling, carrying, climbing, descending, etc.
(2)
New/revised physical requirements/demands require Personnel Proponent analysis, Branch Peer Review Panel Review, and Commandant signed memorandum stating the process was conducted/approved.
(3)
(2)  Justification for identifier qualification changes.
h.  Outside proponent coordination.
i.  Strategic Communication plan.
j.  Additional resource requirements.
k.  REMARKS:
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